
1.  Mission Study Report 
approved by Presbytery and 
adopted for implementation 

by the Session.

2. Session Develops the size 
and representation criteria 
for the Pastor Nominating 

Committee (PNC)

3. Session develops slate for 
PNC and calls congregational 

meeting to elect them.

4. PNC schedules orientation 
meeting with Vacancy 

Counselor from Presbytery 
and the Transitional Pastor

5. PNC learns the Church Leadership 
Connection (CLC) system for posting 

openings, and develops Ministry 
Discernment Profile (MDP) describing 

the position at HMPC.

6. MDP approved 
by Session and 

Presbytery.

7.  MDP goes live 
on CLC. 

PNC receives 
applications.

8. PNC selects 
applicants

 for interviews.

9.  PNC narrows 
the selection to a 

top candidate.

10.  Executive Presbyter 
signs off on candidate.

11.  PNC negotiates 
Terms of Call. 

Session approves.

12. PNC presents candidate and Terms 
of Call at congregational meeting 

called by Session so that congregation 
can vote to elect the candidate.

13. Candidate is examined and 
installed by Presbytery, and

 will start at HMPC 
around this time.

PASTOR SEARCH PROCESS

PNC = Pastor Nominating Committee             CLC =  Church Leadership Connection             MDP = Ministry Discernment Profile


